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Working with you 

to solve your 

accounting needs
We understand that running your business is your key 

priority. You need a team of experts to provide you with 
clear, concise, accurate and timely information. 

 
We provide the usual accountancy services and advice, 

but we are much more than that. We are an integrated part 
of your team. We can provide as little, or as much, support as 

you need tailoring a service that truly fits with your needs. 
 

As a small business ourselves, we completely understand 
what it takes to run your business, our knowledgeable team 

has an abundance of experience ensuring you receive 
the personal service that you deserve. 

 
You need to always be up-to-date with the most efficient way 

to run your business, our forward-thinking team know 
all about the latest accountancy software and technology 

to ensure you are one step ahead

A clearly different approach to

financial management



Enterprise Management Incentive

The Government backed EMI scheme provides fantastic tax
advantages to employees as it provides a tax beneficial
structure for employees. A share option agreement gives an
employee the right to purchase a company's shares in the
future (at a price fixed today). A profit could be made by the
shareholder if the value of the business increases over time.
This can be a key incentive for employees.

Many entrepreneurial businesses will use the EMI scheme
to recruit a talented team. More established businesses
may introduce an EMI scheme in order to retain and
motivate their existing team. Apart from some small set-up
costs, there are no cash costs associated with share options
so they are very cost-effective.

The Enterprise Management Incentive (EMI) share option scheme 
is a fantastic way to reward and motivate your employees. 

Employees do not have to pay the income tax usually due
on the market value of any shares or options granted to
them. Under an approved EMI, employees are only charged
capital gains tax at 10% on the increase in value over what
they pay for the shares. As long as that price is at or above
the market valuation of the shares on the date of grating
the options. 

This value is agreed upfront with HMRC as part of the
process (see below for further information).

You can structure the timing of when employees can
purchase and exercise their options. If an employee leaves
the business then they automatically lose their options or
shares (although this can be down to discretion). 

Some of the issues to review when looking at the structure
of an EMI are how many options should be granted, what
price should be charged and which employees should be
offered to join the scheme.

Some of the key terms to understand include:

Grant - awarding the EMI share options to an employee.

Vest - the date from when the option rights can be
exercised.

Structure
There are many factors to consider when structuring an EMI scheme,
there is much flexibility around how the scheme can be devised.



How does an EMI scheme work?

Sean is awarded 

share 

options of 

£10,000 

(value agreed with HMRC)

The value of the shares 

increase to £30,000

When the shares are sold

Sean makes a gain of 

£27.000 net

Sean is charged 10% 

capital gains tax on any

profit when he sells

the shares



Main benefits

No income tax or NI when EMI options are granted.

A key incentive to employees with the prospect of a
rewarding capital return.

Employees will only be liable for Capital Gains Tax (CGT)
when option shares are sold, currently at the
entrepreneur's relief of only 10% (rather than income
tax).

Employees feel more aligned with the direction of the
business if they have a tangible interest in the ownership.
There are also other advantages to setting up an EMI
scheme including:

There are many benefits to setting up an EMI scheme for your
business and we will be there every step of the way.

“The team at Clear Vision Financial Management
recommended the EMI scheme as a great way to
incentivise our team. They handled the whole process on
our behalf and answered lots of questions along the way,
we now have the scheme in place which is a great
achievement."

Ieuan Wathen
Director
Wathen Marine Catering Equipment

Annual ERS return

£147 + VAT pa for 'nil return'.

£247 + VAT pa for any changes that need to be reported.

Step by step guide.
Checklist.
Company valuation and agreement with HMRC.
Scheme rules.
Option certificates.
Board minutes.
Letter(s) to employees.
New share class (if required and/or share split.
Amended articles of association (if required).
Advice on structure and rules.
Expert review.
Unlimited support.
E-sign documents.

A full EMI package will cost £2,995 + VAT, including the
following:

Our experienced team can provide you with a full EMI service
ensuring the whole process is dealt with from start to finish.

How we can help
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01794 330 025
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